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Welcome to the 

YouthConnect

Webinar 2.0!

If you can see this screen, you are logged on. 

Stay tuned while we wait to get started. Make sure you 

participate by commenting with questions or your experiences 

in the chat box.



What is SkillsConnect? 

YouthConnect Bootcamp

New workforce development research 

on entry-level roles. 

Build a scalable model. 

Provide youth and employment service 

providers access to an online curated 

curriculum on LinkedIn Learning. 

As part of YouthConnect 2018, with LinkedIn Canada, 

we launched SkillsConnect.



We need to prepare for a 

world that is rapidly changing

Shelf life of skills 

is less than

of children entering 

primary school today will 

hold jobs that don’t exist 

yet 

of core job skills 

will change by 2020

Sources: Bersin by Deloitte; “The Future of Jobs” Report 2016, World Economic Forum; 2017 U.S. 

Emerging Jobs Report, LinkedIn



13,000+ videos taught by 

experts

Learn on your time - anytime & 

anywhere! 

Why LinkedIn Learning

Highly engaging content from 

industry-leading practitioners and 

expert instructors

Designed by leaders in 

learning content

Highly 

relevant

Measurable 

outcomes

Ongoing 

support

Accessible 

and intuitive

Trusted 

content

YouthConnect Bootcamp



Intuitive 

interface

Personalized 

recommendations

Familiar 

platform

Custom 

curation550M+
professionals

LinkedIn Learning makes learning more relevant with a powerful 
understanding of your youth and the skills they need for success



1
Videos: You can use the search filter to 

find videos on a specific topic. Videos 

belong to a larger course on LinkedIn 

Learning

3

Courses: Detailed curriculum about 

different topics. You can earn a 

completion certificate once you finish a 

course.

Learning Paths: A collection of 

videos themed by critical skills. 

Videos may belong to different 

courses.

2

Types of Content



Find hand-picked youth focused content on: 

Foundational skills

Digital literacy

Job search & interview skills

Personal development

Career exploration

YouthConnect Bootcamp

CivicAction’s Dashboard



Learn, Do, Be

Using reflection and feedback to build a 

continuous learning environment 



About the Curriculum Review Committee

• Goal: Provide professional guidance and advice on the current and future educational 

needs to engage the world’s educators and empower one another to create 

environments where learning thrives.

• CRC Focus: 

• The Curriculum Review Committee for OISE Continuing and Professional Learning 

is in place to provide curriculum advice on OISE professional and executive 

development education initiatives. 

• Our CRC ensures that our programs (content and methodology) are aligned with 

existing and emerging needs within the learning and professional development 

communities we serve. 



Learn, Do, Be: A Cycle for Youth

Needs Analysis

Establish 

goals with 

youth

Decide how to 

evaluate 

learning

Select content 

for learners’ 

needs

1 2 3



Learn

Learn, Do, Be: A Cycle for Youth

• Select LinkedIn 

Learning videos.

• Reflect, question, and 

plan how to apply the 

content.

• Review reflection through 

conversation, reports, group 

sharing, etc.

• Cycle back on a skill to 

Learn, Do, Be

• Apply skills learned from videos 

in the workplace.

• Get feedback on implementation 

of skills.

• Reflect on own skill 

implementation.

Be

Do



Learn, Do, Be: A Cycle for All of Us

• Maintain an environment 

where youth feel they can 

share their learnings.

• Implement LinkedIn 

Learning videos at 

different events.

Be

Do

Learn
• Identify what works for 

the youth.

• Reflect and give 

suggestions about 

progress.

• Know the content

• Listen to youth.

• Help youth write goals.

• Provide actionable feedback to 

youth once they implement 

learnings from the videos.



Why Reflection and Repetition Matters

Kohn, A. (2014, April 10). Brain Science: Overcoming the Forgetting Curve. Retrieved from  

https://www.learningsolutionsmag.com/articles/1400/brain-science-overcoming-the-forgetting-curve.

Roediger, H & A, Pooja & Kang, Sean & Marsh, E. (2010). Benefits of testing memory: Best practices and  

boundary conditions. Current Issues in Applied Memory Research. 13-49. 10.4324/9780203869611. 

Roediger III, H.L, & Karpicke, J. D. (2006). The power of testing memory: basic research and implications for 

educational practice. Perspectives on Psychological Science, 1(3), pp. 181-210.



Less Effective Methods

Learning will happen because youth have access to resources.

Instead: Create a plan of action to implement tools (videos), so youth know how to access the 

resources and what the resources are.

Learning becomes a ‘make work project’.
Instead: Integrate videos into exisiting programs as a tool to make learning more effective. Reflect 

on content youth learn, and give actionable feedback on how youth can implement their new skills 

in the workplace.

There’s no time to reflect on learning.

Instead: Integrate learning with the videos into youths’ professional practice. Make time for self, 

group and peer reflection. Focus on the reflection and feedback you provide to youth, and always 

center conversation on their next skill. 



Learn, Do, Be

Using reflection and feedback to build a 

continuous learning environment 



Engagement Strategies

1. User guides. Created and provided step-by-step 

instructions.

2. Notifications. Sending weekly updates on new content 

and recommendations by email.

3. Workshops. CivicAction facilitated sessions with youth to 

do live demos and troubleshooting.

4. Integration. Working with youth workers to embed 

content into their current programming. 

5. Feedback. Hosting sessions with youth to assess user 

experience.



Sign up your 

youth today.

To register for LinkedIn Learning 

licences, email:
info@civicaction.ca

mailto:bareera.sial@civicaction.ca

